
EXHIBIT A 

TENTATIVE SETTLEMENT AGREEMENT 
BY AND BETWEEN 

Port Authority of Allegheny County 
And 

Local 85 Amalgamated Transit Union 
November 16, 2020 

Port Authority of Allegheny County ("Port Authority") and Local 85 Amalgamated Transit 
Union ("Union") are parties to a collective bargaining agreement covering rank and file 
employees that expired on June 30, 2020. Port Authority and Union (hereinafter collectively 
referred to as "the Parties") have reached a Tentative Agreement ("Agreement") that would 
extend and revise their agreement as set forth below. The bargaining committees appointed by 
the Parties have both agreed to recommend this agreement for ratification. The terms of the 
Tentative Agreement are as follows: 

1. Term - The term of the Agreement is two years having effective dates of July 1, 2020
through June 30, 2022.

2. Section 201 -Wage and Salary Rates and Job Classifications - Section 201 shall be
revised to reflect a wage increase of 2.75% across the board effective July 1, 2020, and a
wage increase of 2.75% across the board effective July 1, 2021.

3. Section 206-Revise the third paragraph of section 206 to provide as follows:
"Regardless of past practice under the present provision, no day of sick illness shall be
compensable under this provision if under the employee's regular schedule he/she would
be off on such day and without any compensation from the Authority. Claims under this
provision may be submitted after an illness of one (1) or more work days without a
doctor's excuse, unless one is required by another provision of Section 206, in
accordance with eligibility entitlements for paid sick leave as shown on the personnel
records of Port Authority of Allegheny County. An employee shall not be eligible to
receive paid sick leave on any day on which he/she receives holiday pay."
The first sentence of the fifth paragraph of this Section shall be revised to provide as
follows:
"The Union and the Authority will cooperate to assure that this provision is not misused.
Employees applying for sick leave and who have been off for three (3) days shall, upon
request, furnish a certificate from their attending physician stating the nature and date of
the beginning of the illness."
Section G. shall be eliminated.

4. Section 210 Health Insurance Benefits - the terms of the current collective bargaining
agreement shall continue with the following revisions:

a. Employees shall continue be required to pay 8% of the aggregate net premium
determined based on actual total cost by carrier and in accordance with the
contribution charts attached hereto as Attachment 1.

b. The Parties have agreed that the provisions of the current collective bargaining
agreement that reference Aetna as the Medicare Advantage plan shall be revised
to refer to "United Health Care or another health insurance carrier authorized to
provide a Medicare Advantage plan in the Commonwealth of Pennsylvania."
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